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Introduction

1.1

We are committed to giving all our children every opportunity to achieve the highest of
standards. We do this by taking account of pupils' varied experiences, abilities and needs. We
offer a broad and balanced curriculum, and have high expectations of all children. The
achievements, attitudes and well-being of all our children matter.

1.2 This policy is in accordance with The Equality Act 2010, which replaced all previous legislation
in relation to equal opportunities. In line with that legislation, it seeks to ensure that this school
provides equal opportunity for all children and adults, giving due regard to groups with
'orotected characteristics’, in terms of gender, race, disability, sexual orientation, religion/belief,
age, gender reassignment, pregnancy/maternity and marriage/civil partnership, in accordance
with the Act.

1.3 This Equal Opportunities Policy extends to adults: staff, parents and carers.

Aims

2.1 At Grove Academy we aim to:

Challenge and eliminate discrimination and harassment of any kind

Promote equal opportunities for all students by ensuring equal access to the curriculum
and physical access for all, within reason

Deliver high quality education for all students

Promote understanding and empathy

Prepare students for full participation in a plural society

Create an ethos where individuals are valued within a clear moral framework, which can
raise achievement, develop self-esteem and mutual respect

Emphasise the benefits of multilingualism and multiculturalism

Challenge and deal with behaviour and attitudes which impair the achievement of others
Ensure that equal opportunities permeates all aspects of other policies and practices
Create a welcoming environment for all visitors including those with disabilities

Support cultural diversity by promoting correct use and spelling of all names throughout
the School, including registration and exam entries

Give opportunities to all students to discuss all aspects of life including racism, sexism,
sexuality, disability and marginalisation.

Policy in practice

In general

3.1

3.2

3.3

3.4

3.5

All staff are expected to deal with racist and other bullying incidents in line with School policy;
to know how to identify and challenge racial, gender and cultural bias and stereotyping; to
support students for whom English is an additional language; and to incorporate principles of
equality and diversity into all aspects of their work.

The School respects the religious belief and practice of all staff, students and parents, and will
comply with all reasonable requests relating to religious observance and practice.

Assembly themes and thoughts of the week promote understanding, awareness and
compassion for others.

All colleagues see themselves as role models who, through their behaviour and relationships
with each other, parents/carers and students encourage respect, support and consideration for
others

Displays from all Curriculum Areas should recognise the value of our plural society and, where
appropriate, challenge stereotyping.
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3.6

3.7

3.8

3.9

3.10

311

3.12

Testing takes place for all students on entry and at other times through their School life, which
allows for appropriate judgments to be made about expectation and setting.

Equal opportunities will also apply to the appointment of all staff and this will be made clear in
all School documentation, including the SIP and job adverts.

The School will maintain and support the EAL department with a view to promoting access to
learning at all Key Stages.

Translation of key documents will be undertaken as necessary so that parents, carers and
students can access the necessary information. In this process the School will be informed by
the EAL department and seek external assistance where required.

Celebration of achievement evenings, parents’ information and consultation meetings are
organized so as to support the Policy.

Multicultural events, such as evenings organised by the EAL department, will be encouraged
and supported.

The School will consider setting, (including same-sex, same-language setting) to encourage
equality of opportunity.

The Curriculum

4.1

Teaching at Grove will aim to value cultural diversity, counter racism, sexism and disability
discrimination, in order to better reflect the needs of a diverse society. It is important that every
curriculum area takes the opportunity to teach about race, gender and disability equality and
cultural diversity. Departments and phase should incorporate into their units of learning:

Cultural, ethnic, linguistic, and religious diversity, both in Britain and the wider world.

The qualities and aspirations that all human beings have in common.

The nature and dynamics of racism, sexism and prejudice against those with a disabilities
and practical ways of countering these prejudices.

The need for all students to develop a sense of personal identity that is confident and self-
affirming yet also open and generous to others.

All aspects of the curriculum will be differentiated to be appropriate and provide
challenge. Courses will be varied and tailored to meet the needs of students.

Racism, sexism and stereotyping in general will not be tolerated. Subject choices and
careers advice will reflect this aim.

Students will not be dissuaded or excluded from any part of the curriculum.

Particular emphasis within PHSCE and the assembly programme will be given over to moral
values that promote equality of opportunity, understanding and fairness. Topical issues will
be used to illustrate issues and to stimulate thought.

The school will promote language acquisition in community languages to all appropriate
exam levels. This and the active involvement of hard to reach community groups will be a
focus of the EAL department.

In many curriculum areas and individual lessons spiritual, moral and personal issues will be
integral to the teaching, either formally or informally.

Assessment data will be used to inform classroom practice and SEN and EAL support. The
school will develop appropriate methods of assessment for all students on entry.

All students will be encouraged to maintain healthy lifestyles and have opportunities for
physical exercise.

Individual Learning Plans and Independent Education Plans and other targets are used to
monitor progress, develop strategies and involve students and parents in individual
student improvement.

EAL support will be provided for students and curriculum areas to improve the design and
delivery of the curriculum and allow better access to the curriculum for all students.
Cultural and religious differences and linguistic diversity will be recognised and celebrated
within the School's curricular and extra-curricular offer.
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Classroom practice and the management of relationships

5.1

5.2

5.3

5.4

5.5

5.6

All staff, teaching and non-teaching will be made aware of their role in creating an atmosphere,
which encourages different gender and cultural groups to work together.

Student grouping is designed to allow achievement for all. This is based on ability and the
appropriate diagnostic tools are employed to this end. These groups are monitored by race
and gender.

Racist, sexist or insulting language is not tolerated and is challenged immediately. Incidents or
comments of a racist nature are formally recorded by the Vice Principal and dealt with
appropriately.

The staff encourages relationships that are respectful, considerate and fair. Disapproval and
sanctions are aimed at poor behaviour rather than people.

Equality of opportunity is one of the issues at stake when exclusion and readmission is being
considered.

The School Behaviour Policy underpins the Equal Opportunities Policy. The anti-bullying
statement reinforces it.

The physical and working environment

6.1
6.2

6.3

6.4

6.5

Corridor, classroom and library displays emphasize multiculturalism, as appropriate.

The School grounds’ improvement will reflect the varying needs of particular groups within the
School. They will provide a secure, safe and supervised environment for play and relaxation

There is a grievance procedure relating to allegations of discrimination and harassment. All staff
know that discrimination and harassment are disciplinary offences

Racial, homophobic and sexist comments, language or ‘inappropriate jokes’ are considered
inappropriate and are routinely challenged

The School will support agreements relating to religious obligations and cultural commitments
and customs which staff have, for example to do with dress, diet, fasting, prayer times and
festivals.

Roles and responsibilities

The role of governors

7.1

7.2

7.3

In this policy statement, the governing body has set out its commitment to equal opportunities,
and it will continue to do all it can to ensure that all members of the school community are
treated both fairly and equally.

The governing body collects, analyses and evaluates a range of school data. We check that all
pupils are making the best possible progress and that no group of pupils is underachieving. To
do this we monitor:

progress over time

attainment

attendance

exclusions

rewards and sanctions

parents' and pupils' questionnaires

The governing body seeks to ensure that people from the ‘protected groups’ as defined by The
Equality Act 2010 (see section 1.2 above) are not discriminated against when applying for jobs

at our school. The governors welcome all applications to join the school, whatever background

or minority group a child may come from.
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7.4

7.5

The governors take all reasonable steps to ensure that the school environment properly
accommodates people with disabilities.

The governing body ensures that no child is discriminated against whilst in our school on
account of their gender, religion or race. So, for example, all children have access to the full
range of the curriculum, and regulations regarding school uniform will be applied equally to
boys and girls. If a child's religion has a bearing on school uniform, then the school will deal
with each case sensitively, and with respect for the child's cultural traditions.

The role of the Principal

8.1

It is the Principal’s role to:
ensure that the school's policy on Equal Opportunities is implemented effectively;
ensure that all staff are aware of the school policy on Equal Opportunities, and that
teachers apply these guidelines fairly in all situations;
ensure that all appointments panels give due regard to this policy, so that no one is
discriminated against;
promote the principle of equal opportunity when developing the curriculum for pupils, and
in providing opportunities for professional development for staff;
promote respect for other people in all aspects of school life - in school assemblies, for
example, respect for other people is a regular theme, as it is also in displays around the
school;
manage all incidents of unfair treatment - and/or any racist incidents - with due seriousness,
and in line with this policy.

The role of all staff

9.1

9.2

9.3

9.4

Class teachers recognise the possibility of their own prejudices, but do their best to ensure that
all pupils are treated fairly and with respect. We do not knowingly discriminate against any
child.

When selecting classroom material, teachers strive to provide resources which give positive
images, and which challenge stereotypical images of minority groups, or of boys and girls. All
staff ensure that the language they use does not reinforce stereotypes or prejudice.

We seek to implement this policy when designing schemes of work, both in our choice of topics
to study, and in how we approach sensitive issues - for example, in geography, the teacher
attempts to counter stereotypical images of Africa and Asia, and to show the true diversity of
development in different parts of the world.

All our teachers and support staff challenge any incidents of prejudice or racism. We record any
incidents in the school log book and draw them to the immediate attention of the Vice Principal.

Monitoring and evaluation

10.1

It is the responsibility of our governing body to monitor the effectiveness of this policy. The
governors will therefore:
monitor the progress of pupils from minority groups, comparing it with the progress made
by other pupils in the school;
monitor the progress of boys and/or girls, comparing it with the progress made by other
pupils in the school,
monitor the progress of pupils from vulnerable groups - including specific SEN cohorts -
and compare it with the progress made by other pupils in the school;
monitor the staff appointment process, so that no one applying for a post at this school is
discriminated against;
require the Principal to report to governors annually on the effectiveness of this policy;
take into serious consideration any complaints from parents/carers, staff or pupils
regarding equal opportunity;
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monitor the school's Behaviour Policy, and the numbers of exclusions, to make sure that
pupils from minority groups are not unfairly treated.

Monitoring and review

This policy will be reviewed by the governing body every three years or sooner if it is considered
necessary.

Sources and references

Equality Act 2010

The Equality Act 2010 and schools: Departmental advice for school leaders, school staff, governing
bodies and local authorities, May 2014

Links to other documents

Promoting good behaviour and preventing bullying policy
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